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One of the most challenging aspects of the 
NAACP's program Is the new Labor Department. 

Vi Under the supervision of Clarence Mitchell, former 
Director of Field Operations for the Fair Employ - 
^ nent Practice Committee, action In this field is 
^ already under way on some of the vital problems 
such as full utilization of labor in the Veterans 
Housing Program and the establishment of standards 
SrttnTiSS, against discrimination for the United States 

SSSf? N Employment Service. 

^ In its July meeting, the Board of Directors 

*• wBLe SSL yVvoted to establish a co mitt 'e to work with 
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Mitchell in achieving the objectives of this 
part of the Association's activity. A copy of the 
proposed labor program is enclosed for your study. 
This will be subject to discussion and revision as 
determined by the Committee when the first meeting 
is held. 

I am writing you to ask that you serve as a 
member of thi important group. Because all the 
members will be busy and there will be much demand 
on their time from other sources, we are planning 
four meetings a year for this Committee. We shall 
poll the menfcers by correspondence or personal 
contact on any important nolicy matters which nay 
c me up between meetings. 
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(Proposed Program) 

NAACP LABOR DEPARTMENT 
OBJECTIVES 

1. Elimination of: discriminatory employment practices In Industry 
aid government whloh result In refusal to hire colored workers, wage 
differentials based on race, unequal opportunities for training and 
promotion, unfelr dismissals, end segregation In employment beoeuse 
of race. 

2. Greater participation of colored persons In the trade union 
movement. 

3 . Ending of segregated locale, auxiliaries, and any othor dis- 
criminatory practices in labor unions. 

4. Passrgo of state and federal FEPC legislation. 

5. Inclusion of non-dlsorlmln-tlon clauses In stato end federal 
laws pertaining to tho employment of porsons in the oxccutlon of 
government oor.trnote. 

6 . Joining with labor unions for tho onrotmont of legislation 
favored by labor and for tho rcpoa.llng of unfavorable labor 
legislation. 

7. Expanding and Improving opportunities for vocational training 
on the b'-sls of non-sogrogatlon. 

STRUCTURE 

The Soorctrry of tho Labor Deportment Is responsible to tho 
Excoutlvc 3ocrct~ry of the Association. Too work of this dopartmont 
shall bo coordinated with the activities of tho Legal Deportment 
rod the Branch Department by regular mootings with tho Secretory 
and these department herds. 

Thcro shall bo formed a labor oonnlttoo of Board members and 
suoh othor persons as may bo noedod to furthor tho objectives of 
this program. Labor committees shall also be formed In local 
brenohe s . 


DUTIES 

The National Comlttoc shall work with the Secretary In 
achieving the objectives of this program. This committee shall also 
mnko rcoormondations to tho Board of Directors on the labor policy 
to be followed by tho NAACP- This shall lnoludo recommendations on 
the endorsement or rejection of proposed labor legislation. 

Local committees shall Initiate, within tho framework of a 
specified operating procedure, positive action to aohlcvc the 
objectives of this progrui. 



Branch labor oomlttcca shall r.lso rccolvc r\nd Investigate 
cor.plr.lnto alleging discrimination bcoauso of rrco In hiring, 
upgrading, w"gc payments, training, or dlnnlss'ls fron employment. 

RELATIONSHIPS VITH UNIONS 

It shall be the duty of bronchos to hoop Informed on the 
local practices of labor unlona. Thlo Includes giving ’.aalatr-ncc 
In building tho nomborshlp of those unlona organising on r. 
non-scgrcg- tc 4 b"als. 

Some unions auch as the United Automobile Workers have extensive 
machinery agelnat dlsorlnlnatlon. 3ranch labor committees should 
beoone familiar with this rrchlnery and urge IocrI union officials 
to make It work. In other cases locals of International unions "1th 
discriminatory polloles are working to eliminate such polloles. This 
Is true In the onse of tho International Association of Machinists. 
Although tht union has n prohibition against Negroes In Its ritual, 
many locals hr.vo aoturlly Included colored persona and In recent 
conventions of the machinists, tho voto to ollnlnr.tc the color bar 
has galnod nev support. The brrnch commlttoc can speed up this typo 
of progress by Informing the National Office of liberal persons In 
such unions who may be counted on to give support to a. plan of ending 
discriminatory features. ’^henover locrl unions rro negotiating 
contracts with management, tho brrnch oomalttco should sock tho 
Inclusion of non-dlscrlmlnatlon clauses In such contracts both no to 
hiring and conditions of employment, ’rhenever such requoats nro 
made, the K'tlonnl Office should be advised In ordor that it may 
obtr.m assistance from the International union on this matter 

It Is Important that branch labor committees promoto a noro 
"dive participation of Negroes in loorl unions. This moans that 
comnlttoo representatives should moot M ith local union officials to 
study ways of Increasing thoeo meetings during which Important polloy 
questions arc bolng dlsousrod or elections arc being hold. 

LABOR LEGISLATION 

The labor commit tec of the branch shr.ll have the responsibility 
of reporting to the Nrtlonal Office any proposed city ordinances or 
atato laws which arc against tho best Interest of labor. Also 
favorable legislation proposod shall be submitted to tho National 
Office In ordor that the Association may have a uniform policy on 
such natters throughout the country. Such legislation shall be 
studied Jointly by tho labor and legal departments of tho National 
Office, In submitting natters of this kind tho rcoomnondr.tlons of 
the brrnch shall bo Included. It Is important th"t this phaso of 
the progrrn bo givon caroful tent lor. Numerous state bills and 

pronosod city Fair Enployn.nt Practice arc being submitted In various 
parts of tho oountry. The NAACP anould ondorso only tho strongest 
rnd best of suoh legislative proposals. In "ddltlen, various stato 
loglslrtures undertake tho passage of hostile labor lava vhloh 
should be dofoated because of tho adverse effcot they havo on the 
progress of organised IrV. with tho resultant 111 effcot on oolored 
persons. 



By showing its rooognltijn of the oonnon objoctlvca oxlstlns 
for both colored peroone md lc.bor, the NAACP will pronoto incroracd 
hrmony betwoon these groups. 

VOCATIONAL TRAINING 

The branch lrbor oonnltteo oh"ll *'ork with the cducrtlon 
corvolttco (where the lnttcr exists) in cvr.lur.tlng locrl tr.x- 
eupportod vocrtlonr.l progrrna. ’."here nuoh progress fril_to offer 
cqur.l opportunity for colored rnd white studento, the lrbor 
connlttoc ahrll t-kc notion to ollnlnrtc auoh inequality. Tho 
N r tlonr.l Office lrbor dcpnrtncnt ahr.ll bo kept lnforncd on such 
nr.ttcra in ordor thrt it rr.y givo r.dvlco md raalotmcc in handling 
Chon, ° 



